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1. Introduction 

All Saints CE First School is part of the Innovate2Educate Partnership (i2e). We are committed to providing a 
fully inclusive and equitable education for all pupils, and to fostering cohesion and mutual respect across our 
school community. This policy sets out our commitment to tackle discrimination, advance equality of 
opportunity and foster good relations in line with the Equality Act 2010 and associated guidance. 
 
At the heart of our work lie the Trust’s values: “we love, we listen, we learn, we grow”. We believe that every 
member of our school community — pupils, staff, governors, parents/carers and visitors — should feel 
valued, respected and able to fulfil their potential. By embedding equality and cohesion, we support our 
vision of creating an innovative learning environment where every child is inspired to excel. 
 

2. Legal Framework & Guidance 

We acknowledge our legal duties under:  

 The Equality Act 2010 (which protects people from discrimination on the basis of particular “protected 
characteristics”) 

 The Public Sector Equality Duty (PSED) which requires us to: 
1. eliminate unlawful discrimination, harassment or victimisation; 
2. advance equality of opportunity between people who share a protected characteristic and 

those who do not;  
3. foster good relations between people who share a protected characteristic and those who 

do not. 

 Relevant DfE guidance for schools in respect of equalities. 

 The EHRC’s technical guidance for schools on the Equality Act 2010. 
 

3. School’s Equality Vision 

We believe that diversity is a strength, that equity matters, and that cohesion within our community is vital. 
Our key equality aims are to: 

 Ensure that all pupils have the opportunity to achieve their very best, regardless of background or 
circumstance. 

 Remove or minimise disadvantages experienced by individuals or groups because of their identity or 
experience. 

 Encourage and enable participation in school life by all pupils, including those who may have been 

historically under‑represented or disadvantaged. 

 Maintain a culture where difference is valued, where bullying or harassment on the basis of identity is 
not tolerated, and where pupils learn from, and with, each other. 

 Ensure that our school environment, curriculum, teaching, support and extra‑curricular provision 
reflect our inclusive ethos and foster good relations across diverse communities. 

 

4. Scope of the Policy 

This policy applies to all members of the school community: pupils, staff, governors, volunteers, 
parents/carers, visitors, contractors and any who use school facilities. It covers all school activities including 

teaching, learning, pastoral care, admissions, recruitment, employment practices, extra‑curricular provision 
and community links. 
 

5. Definitions & Protected Characteristics 

The “protected characteristics” under the Equality Act 2010 are: age (in employment contexts), disability, 
gender reassignment, marriage and civil partnership (in employment contexts), pregnancy and maternity, 
race, religion or belief, sex, sexual orientation. 
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We interpret "equity" as treating people fairly according to their needs and “cohesion” as ensuring strong, 
positive relationships and mutual respect among different groups in our school community. 
 

6. Our Commitment to the Three Core Duties 

We will: 

 Eliminate unlawful discrimination, harassment or victimisation through policy, training and prompt 
action. 

 Advance equality of opportunity by analysing data, targeting support, and ensuring accessibility. 

 Foster good relations by celebrating diversity, promoting respect, and engaging the wider community. 
 

7. The Main Aims of the Trust & Alignment 

As part of the Innovate2Educate Partnership community, we commit to: 

 Putting pupils at the heart of everything we do. 

 Working collaboratively across our schools to share best practice and continually improve. 

 Upholding our values of love, listen, learn, grow. 
 

8. Action Planning, Monitoring & Reporting 

We will publish an Equality Information Statement and Equality Objectives at least every four years and 
review them annually. Progress will be monitored by the Headteacher and Local Academy Committee. 
 

9. Roles & Responsibilities 

 Headteacher and Senior Leadership Team: ensure the policy is implemented and monitor outcomes. 

 Equality Lead: coordinate equality and cohesion work. 

 Staff: model inclusive behaviour and challenge inappropriate actions. 

 Governing Body: oversee and review progress. 

 Community: support and uphold inclusive values. 
 

10. Curriculum, Teaching & Learning 

Our curriculum reflects our commitment to equality and cohesion by representing diverse identities, 
challenging stereotypes and promoting inclusive participation. 
 

11. Admissions, Staffing & Employment Practices 

We will ensure fairness in admissions, recruitment and employment. Workforce data will be monitored, and 
reasonable adjustments made for disabled staff. 
 

12. Disabilities, Accessibility & SEN 

We recognise our obligations to make reasonable adjustments and maintain an Accessibility Plan to increase 
access to the curriculum, environment and information. 
 

13. Behaviour, Bullying and Harassment 

We will ensure that all members of the school community are free from harassment, bullying or discrimination 
and that incidents are recorded and acted upon. 
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14. Community, Parental Engagement & Cohesion 

We will engage parents and the wider community to promote equality, respect and cohesion through 
collaboration, communication and community events. 
 

15. Review of this Policy 

This policy will be reviewed every two to three years or sooner if legislation changes or significant concerns 
arise. Next review: 2028. 

 
 

 

 


